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	PART  1: Comments



	
	Reviewer’s comment

Artificial Intelligence (AI) generated or assisted review comments are strictly prohibited during peer review.
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Please write a few sentences regarding the importance of this manuscript for the scientific community. A minimum of 3-4 sentences may be required for this part.


	The study is unique. The statistical method that was chosen as structural equation modeling is apt to find out the relationship amongst the variables including observed variable performance.  The sample size of 152 is perfect to justify and draw conclusion.  
	

	Is the title of the article suitable?

(If not please suggest an alternative title)


	Yes. It suits the article.
	

	Is the abstract of the article comprehensive? Do you suggest the addition (or deletion) of some points in this section? Please write your suggestions here.


	Yes. Comprehensive and sufficient. 
	

	Is the manuscript scientifically, correct? Please write here.
	Yes.  
	

	Are the references sufficient and recent? If you have suggestions of additional references, please mention them in the review form.
	The citations could have been the latest.  1990s are almost insignificant unless the principles are universal.  Since the author talks about creativity and innovation at the age of AI, the citations could have been limited back to 2015, if not 2020.  
	

	Is the language/English quality of the article suitable for scholarly communications?


	Yes.  It is suitable. 
	

	Optional/General comments


	The objectives of the study are meaningful as far as the topic is concerned. 

The author does not seem to have considered appropriate scale when measuring the creative culture since the author used OCAI developed by Cameron which deals with the cultural strengths and weaknesses, change management, leadership development, and employee perceptions, but not specifically creative culture.  The study revolves around creative culture, but not the organization culture per se.  The author is required to modify / justify the same in a simple paragraph. 

The data analysis thus shall have to modify with minor changes.  However, I consider this as optional, and left it to the author’s discretion. 
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	Reviewer’s comment
	Author’s Feedback (It is mandatory that authors should write his/her feedback here)


	Are there ethical issues in this manuscript? 


	(If yes, Kindly please write down the ethical issues here in detail)
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